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Part A

Data of the Institution

1. Name of the Institution

CHANDA SHI KSHAN PRASARAK NMANDAL' S,
JANATA MAHAVI DYALAYA

Name of the head of the Institution M Subhas
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +918263092384
Mobile no. 9860251366

Registered Email

j anat amahavi dyal aya7@mai | . com

Alternate Email

subhasnekal a@mai | . com

Address Cvil Lines, Nagpur Road, Chandrapur
City/Town Chandr apur
State/UT Mahar ashtr a

Pincode

442401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. NR Baig

Phone no/Alternate Phone no.

+919923753129

Mobile no.

8766845198

Registered Email

i gacj anat a@mai | . com

Alternate Email

dr nahi dabai g20@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. | anat anhvcha. or g/ upl oaded

_files/JW_AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. | anat anmhvcha. or g/ upl oaded_fi
| es/ Acadeni c_cal endar _19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 70. 30 2004 03- May- 2004 | 03- May- 2009
2 B 2. 67 2014 21- Feb- 2014 | 20- Feb-2019
6. Date of Establishment of IQAC 01- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.janatamhvcha.org/uploaded_files/JMV_AQAR_2018-19.pdf
http://www.janatamhvcha.org/uploaded_files/JMV_AQAR_2018-19.pdf
http://www.janatamhvcha.org/uploaded_files/Academic_calendar_19-20.pdf
http://www.janatamhvcha.org/uploaded_files/Academic_calendar_19-20.pdf

One Day Wirkshop on CBCS 28-Jul - 2019 33

Pattern Syll abus of 01

Conput er Sci ence and

I nf ormati on Technol ogy

Students Orientation 01- Aug- 2019 214

Program 03

Career Counseling and Job 24- Aug- 2019 129

pl acenment Sem nar 01

Al umi MEET 07- Sep- 2019 31
01

Sem nar on Health and 10- Aug- 2019 76

Gender & awareness about 01

raggi ng

ICT training for the Non- 03- Sep- 2019 15

teaching staff 12

An institutional |evel 23- Sep-2019 161

Wor kshop on Patent and 01

Qual ity Education by | QAC

COLLEGE- FEST 2019- 20 14- Jan- 2020 354
02

Food FEST 14- Feb- 2020 62
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8288_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8288_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8288_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8288_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submi ssion of SSR for the third cycle accreditation.

An institutional |evel workshop on patent and quality educati on was organi sed.

Students’ Orientation program & COLLEGE FEST 19-20 was organi sed

An institutional |evel Wrkshop on Patent and Quality Education was by | QAC

External and Internal Academ c and Adm ni strative Audit

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

e Submi ssion of SSR for third cycle SSR submitted on 20th Decenber 2019
accreditation

e To organi ze nore National/State | evel [One Day Wrkshop on CBCS Pattern
conferences and University |evel Syl | abus of Conputer Science and
conpetitions. I nformati on Technol ogy was organi sed on
28/ 07/ 2019. An institutional |evel

Wor kshop on Patent and Quality
Education by | QAC on 23/09/19

e To organi ze wor kshops/ Prograns for Career Counseling and Job pl acenent
career gui dance Sem nar by M. Shail esh Bobhate from
Teekmar k Jobs Pune, was organi sed on
24t h Aug. 2019. Workshop on NET
preparation was organi sed by departnent
of Commerce on 27th Septenber 2019.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CbC 03- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8288_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8288_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is the use of information

technol ogy, peopl e, and business
processes to record, store and process
data to produce information that

deci si on makers can use to make day to
day decisions. Qur college uses

Mast er Soft Col | ege Managenent System
Hosted on cloud, this college ERP hel ps
us to streanline all the core
activities with the [ atest technol ogy
stack and generates precise reports on
col | ege adm ssion, enrollnent,

schol arshi p, previous acadenic record,
domcile, fees, alerts, attendance and
conpl i ance managenent. Fol | ow ng

nodul es are currently operational in
our college 1. Finance and Account 2.
Student Adm ssion Support 3. Library
Managenent System 4. Col |l ege Website

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Janata College is affiliated to Gondwana University, Gadchiroli
believes in providing quality education to students. The Coll ege has an
ef fective nmechanismto inplenent the curriculumdesigned by the affiliating
Uni versity. Appointment of qualified staff: The institution has well qualified
and adequate staff to deliver the curriculum technical and adm nistrative
staff to support the delivery and assessnent of the course. The institutional

The Col | ege

staff is appropriately skilled in pedagogical as well as technical areas and
qualified and aware not only of their own areas of the course but also of the
course as a whole in order that they can contextualize the |earners |earning
experi ences. Adequate Learning resources: The institution has anple of |earning
resources like, fully furnished | aboratories, |CT arrangenents, adequate
finances, Books, Journals and e-resources, Teaching roons, office space, social
and study space and adequate requirenents for supervision and delivery of
curriculum | QAC. The | QAC has a fundanental role to play in the execution of
curricular, co-curricular and extracurricular activities of all the
departnents. The academ c cal endar is franed for the whole college inclusive of
the above nentioned activities. | QAC ensures the conpletion of syllabus through




review neetings at the end of each academ c year. Staff’s arrival and departure
i s exam ned through bionetric systemin addition to nonitoring of |ectures and
practical’s. 1) Before the beginning of session principal conducts a neeting
wi th | QAC coordinator, vice-principals and HODs of departnents to frame
academ c cal endar. An acadenmic calendar is framed at the begi nning of the
session by 1QAC with the hel p of Acadenic cal endar framng committee. 2) This
cal endar is conveyed to all the departnents and asked to frane tentative
departnental cal endar to ensure effective curriculumdelivery. The HODs in turn
conducts neetings within departnments to distribute workload and syl | abus anbng
regular and CHB staff. 3) The curriculumis split into small units
(unitization). A teaching plan is made and teachi ng nmet hods deci ded, and as far
as possible, the teacher adheres to this plan. Special/Renedial classes are
conducted, for slow learners if a need arises. 4) The Vice Principals are
responsi ble for nonitoring the inplenentation and delivery of all progranmes
and overseei ng devel opnent planning and review processes. 5) Unit tests, end
senest er exami nations and oral/viva exam nations are conducted to eval uate the
ef fectiveness of the inplenentation. 6) C assroom sem nars are organi zed from
time to tine, in order to add variety and interest to curriculumtransm ssion.
This al so devel ops students’ comrunication skills, and thinking power. 7)
Cl assroom assi gnnments and project work add a practical dinension to the
| earni ng process. 8) The use of ICT to nake teaching-Ilearning process effective
al so makes curriculumdelivery nore effective. 9) Expert guidance |lectures are
arranged on many topics. The institution organizes several co-curricular and
extracurricular activities which are incorporated into the cal endar. 10) Study
tours, visit to reputed labs, industrial visits are also undertaken. 11)
I nnovative teaching methods are also practiced. 12) Bridge courses are
organi zed as per need. 13) \Werever possible, the interdisciplinary dinmension
is explored and expl ai ned while teaching a particular topic.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

| nsur ance

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 02/ 12/ 2019 15 enpl oyabi | ski |
Certificate ity devel opnent
cour se:
Mehandi
Desi gn
Short term Ni | 01/ 12/ 2019 30 Enpl oyabi | ski |
cour se: ity devel opnent
Et hnobot any
Ni | 01/ 09/ 2019 30 Empl oyabi | ski |
Certificate ity devel opnent
course in
Anal yti cal
Chemi stry
Ni | 02/ 08/ 2019 40 Enpl oyabi | ski |
Certificate ity devel opnent
cour se:
Di gi tal
Desi gn
Ni | 31/ 07/ 2019 30 Enpl oyabi | ski |
Certificate ity devel opnent
cour se:
Banki ng and




Ni |
Certificate
course in
| ntroduction
to
Radi ot her apy
and its

Application

19/ 02/ 2020 30

enpl oyabi | skill
ity devel opment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc COMPUTER SCI ENCE PAPER 15/ 06/ 2020
- | E- COVEERCE AND WEB
DESI GNI NG
BA GEOGRAPHY OF 15/ 06/ 2020
MAHARASHTRA
BA H STORY: MODERN WORLD 15/ 06/ 2020
1775- 1920
BCom I NFORVATI ON TECHNCOL OGY 15/ 06/ 2020
ELECTI VE
BCom MARKETI NG MANAGENMENT 15/ 06/ 2020
(I NDUSTRI AL MARKETI NG
ELECTI VE
BCom COMVERI CAL LAW 15/ 06/ 2020
BCom BUSI NESS COVMUNI CATI ON 15/ 06/ 2020
PAPER |
BCom | NDI AN ECONOMCS  ( URBAN) 15/ 06/ 2020
BCom ADVANCED ACCOUNTI NG 06/ 06/ 2020
PAPER |
BCom Audi ting 15/ 06/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA Il Faculty of 17/ 06/ 2019
Humani ti es
BCom B Comlll Faculty of 17/ 06/ 2019
Conmer ce and Managenent
BSc B.Sc. Ill Faculty of 17/ 06/ 2019
Sci ence and Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
139

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8288_Program_introduced_1608014067.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled

Short termCertificate 07/ 01/ 2020 15
course: Spoken English
Short term course: 25/ 11/ 2019 11
Prayoj an Mul ak Hi ndi
Certificate course in 01/08/ 2019 19
Nursery and Gardeni ng
Certificate course in 03/ 02/ 2020 15

Aquari um Construction and
Mai nt enance

Basi cs of Quantum 15/ 08/ 2019 30
Mechani cs

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBc Physi cs 21
VBC Chemi stry 24
VBC Zool ogy 22
(ST Bot any 22
MCom Conmer ce 67
BCom Commer ce 80
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In view of identifying the gap in the syllabus as per the requirenent of
various stakehol ders, the coll ege had taken feedback on curriculumfromthe
students regarding their subject. Suggestions like nore smart and experientia
| eani ng and approach to conpetitive exans, relevant to the framng of the
syl | abus of various courses were consolidated and comruni cated to the subject
teachers. Since nore than 70 of the teachers of the institution are actively
participating in the syllabus restructuring process, as being nenbers of Board
of studies. These suggestions were communi cated to the chairnen of different
boards for the proper redressal of suggestions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8288_Value_added_courses_1610002133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8288_Projects_undertaken_1610002651.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Econoni cs 160 24 24
VA Engli sh 160 22 22
MSc Conput er 44 35 35
Sci ence
VBc Physi cs 44 43 43
VBc Zool ogy 44 39 39
MSc Bot any 44 39 39
VBc Chemi stry 46 46 46
BSc Sci ence 660 543 543
BCom Commer ce 360 332 332
BA Arts 460 460 460
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1335 385 43 Nill 25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 40 24 11 3 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring system was introduced at Janata Mahavidyalaya, from the session 2017-18. Following are
its objectives: ¢ To help undergraduate fresh students understand the challenges and opportunities present in
the Institute and develop a smooth transition to campus life. « To counsel academically weak undergraduate first
year students and to play an important role in helping troubled students cope with academic, extra-academic and
personal problems. « To provide positive role models to first year undergraduate students in the institute. « To
proactively try to identify problems of the general student populace and to bring them to the notice of the
concerned authorities. Ensuring regularity and punctuality of students through counseling sessions are the goals
of Students’ Mentoring System. This programme primarily deals with first year undergraduate students. The PG
incharges will be allocated as mentors of first year PG students. Every undergraduate fresh first year students is
covered by this programme. In this system every student is under the care of a faculty mentor and two student
mentors, who closely monitors the students’ academic performance, attendance, research, participation in
extracurricular/sports activities, competitions etc. Every mentor is allotted with 15-20 mentees. Student who are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8288_Demand_ratio_1608013996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8288_ict_tools_1608014006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8288_e_resource_1608014012.xlsx

academically and behaviorally excellent are identified to take up the role of student mentors who closely work
with academically weak students during their journey in college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1720

42 1: 40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

52

43

9

7

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

Vi

22/ 10/ 2020

31/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation of the students is the major responsibility of
the college. Student centric teaching and continuous evaluation are the mgjor
focus of the teaching pedagogy. Wthin the framework of prescribed curricul um
and rubrics of assessnment and eval uati on set by the university, faculty has
autonony to innovate in their teaching practices and adopt newer pedagogi es and
build enriching environnent. As the college is affiliated to Gondwana
Uni versity, Gadchiroli, it follows its guidelines. Credit based senmester system
was introduced by the University fromthe session 2012-13 and Choi ce based
credit systemfor PG was introduced from 2016-17 and for UG fromthe session
2017-18. And the internal assessnent criterion was introduced thereafter.
Taking university guidelines into consideration, continuous internal evaluation
system of the college has follow ng neasures: ¢ The Internal Assessnent (IA)-

It will be carrying 20 wei ghtage and shall be nonitored based on paraneters
like- ? Class test/multiple choice question objective/open book test/unit test
etc. ? Honme assignnments/case study/quizzes/ group Discussion. ? Attendance ?

Sem nar or project etc. ? Industrial visit/field work/visit to research
Institute. ? Active participation in routine class instructional deliveries ?
Overal |l conduct as a responsible student, skill in articulation, |eadership
qualities expressed in co-curricular activities etc. ¢ The break-up of
wei ght age to these paraneters are as specified in the syllabus of the given

subject. ¢ In addition to the above paraneters, college also conducts term



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8288_Honours_recieved_1608013977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8288_Evaluation_1609223173.xlsx

exans/ nodel exans (end senester exams) for the students. ¢ After conpletion of
each unit, class tests are conducted by the corresponding teacher and its
eval uation is done. W conduct unit tests of 10/20 marks each and average is
taken. End senmester examination of remaining 80 marks is conducted by Gondwana
Uni versity, Gadchiroli. The Continuous Internal Evaluation process is nonitored
by internal exam nation committee. Internal Examination conmittee circul ates
and di splays the notices of unit tests and college | evel end semester
exam nations for students well in advance. Starting fromthe setting of
exam nation paper to the conduct of the exam nation, evaluation of the answer
sheets and declaration of the results, this process is taken in structured
manner. The eval uation process is conprised of the internal assessnent and end
senmest er exam nation. The wei ghtage of the various conponents of continuous
eval uation are explained to the students and their parents in detail in the
fresher’s orientation course conducted in the beginning of the session. Some
speci fic suggestion fromparents is also taken into consideration, if any.
Marks for the internal assessnment evaluation are allocated on the basis of
attendance, class test, assignments/projects, class behavior, viva-voce and
ext ernal exam nation. Marks of class participation and behavior are all ocated
on the basis of follow ng innovative and application based activity i.e.
sem nar, poster presentation/exhibition, field visits, quiz, brain-stormng
activity, role-play, interactions and di scussions and various other activities
conduct ed through ‘ COLLEGE FEST'. Continuous eval uation of students is anal yzed
that hel ps in ascertaining whether the | earning outconmes are achi eved or not.
Every effort is nade by the Managenent, principal, teaching and non teaching
staff to provide quality education to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the begi nning of academnmic year/semester, |QAC prepares acadenic cal endar of
the institution inline with the affiliating university' s academ ¢ cal endar,
proposi ng the academ c, co-curricular and extension activities and their
probabl e dates. The academ c year starts from m d-June and the academic
activities of the institute are planned by a committee consisting of Principal,
vi ce-principals, HODs and senior faculty menbers. The institute holds fast to
t he academ c cal endar for the conduct of continuous internal evaluation (ClE)
Thi s adherence is nonitored and every departnent is asked to subnit the
conpliance report. In the beginning every departnent also prepares its own
departnental cal endar based on main Acadenic cal endar. The Head of the
departnent conpiles the academ ¢ plan and ensures that there is no overl apping
of the activities in general and the CIE in particular at both the internal as
well as the University level. The departnental calendar is then forwarded to
the 1QAC. Tinetable is prepared by the vice-principals along with Head of
departnments and handed over to respective heads of departnents and
coordinators. Tinme table for all the courses is displayed on notice boards and
coll ege website. Departnental neetings are held to discuss subjects, topics and
subtopics to be allocated to the teachers at the beginning of the acadenic
senesters. HOD of the concerned departnent prepares action plan and distributes
the syllabus to the faculty. The faculty now t horoughly prepares for the
| ectures well in advance for the term This provides an opportunity to the
entire faculty to devel op detail ed teaching plans and innovative and creative
teachi ng nethods. Due to such detailed planning the | ectures commence fromthe
nonth of June end and fully flourish fromthe nonth of July. Syllabi and paper
pattern as per university norns is discussed in the classroomand strictly
foll owed. End of the nonth review neeting is held with the principal and
faculty to discuss coverage of syllabus, evaluation pattern results to maintain
qgual ity of teaching. Exam nation/Assignnents/projects schedule for the entire
senester is prepared and announced well in advance. This enables the teachers
and students to plan for the exanm nation in a systematic manner. The coll ege




| evel end-senmester exans are held in the nmonths of Septenber-CQctober as
specified in the academ c cal endar for odd senesters and February-March for
even senmesters. This year due to CORONA pandemic, college |evel end-senester
exam for the odd senester could not be conducted properly. But the students
were given practice online tests during this period. The eval uation of the
class tests, unit tests, tutorials, group discussions, essay witings and hone
assignnents formthe basis for judging the performance of students throughout
the year. The students are aware of the CIE of every departnent in the coll ege.
The adjustnent in dates is sonetines nade subject to the exam nation schedul e
of the affiliating University. The students are inforned accordi ngly through
noti ces, announcenents in the classroom college website, snms and what sapp
nmessages.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. | anat amhvcha. or g/ upl oaded_fil es/ Program Qut conmes_new. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MSc Comput er 15 15 100
Sci ence
NA MSc Physi cs 21 21 100
NA MSc Bot any 22 22 100
NA VBc Zool ogy 22 21 95. 45
NA VBc Chem stry 24 24 100
NA VA Econoni cs 15 10 66. 66
NA VA Engl i sh 8 7 87.5
NA BA Arts 80 75 93.75
NA BCom Conmer ce 93 92 98. 22
NA BSc Sci ence 109 109 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://wwv. | anat amhvcha. or g/ upl oaded _fil es/ SSS anal ysi s_2019- 20_new. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Uni versity,

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 For est Dept. 1.7 0. 85
Proj ects Gondwana



http://www.janatamhvcha.org/uploaded_files/Program_Outcomes_new.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8288_Pass_percentage_1609223398.xlsx
http://www.janatamhvcha.org/uploaded_files/SSS_analysis_2019-20_new.pdf

Gadchirol i |

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Reconstructi on and
Nonencl at ure of Fossil

An institutional |evel | QAC 23/ 09/ 2019
Wor kshop on Patent and
Qual ity Education by | QAC
One day Traini ng wor kshop Chem stry 04/ 12/ 2019
at Cl PET
Tally genius test in Conmer ce 30/ 01/ 2020
associ ation with MCL
Expert Tal k on Bot any 03/ 12/ 2019
Application of
Et hnobot any
Expert Talk on Cell Cycle Bot any 15/ 10/ 2019
Apopt osi s and Si gnal
Transducti on
Expert Tal k on Genonics Bot any 13/ 01/ 2020
and Proteom cs
Academ ¢ Expert Tal k on Bot any 24/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Conput er Dr. Gover nnent of 13/ 03/ 2020 Comput er
| mpl enent ed A. Y. Suriya I ndi a | mpl enent ed
nmet hods for nmet hods for
findi ng finding
rel ati onshi ps rel ati onshi ps
anong data in anong data in
di gital digital
i nteractions on i nteractions on
net wor ked net wor ked
comput ers conput ers
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I1C Ni | Ni | Ni | Ni | Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8288_Research_Fund_1608102064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8288_Awards_won_1609903759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8288_Incubation_centres_1609212257.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal zool ogy 2 00
Nat i onal chem stry 2 00
Nat i onal Hi ndi 4 00
Nat i onal Economi cs 1 00
Nat i onal Hi story 2 00
Nat i onal Horme Econoni cs 4 00

I nt ernati onal Physi cs 2 3.28
I nt er nati onal Bot any 8 00
I nt ernati onal Zool ogy 4 00
I nt ernati onal chem stry 4 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 1
Geogr aphy 1
Engl i sh 3
Physi cs 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ki netics M A | nt er nat 2019 0 Ni |l
and therno | Mahatal e i onal Depart ment
dynam c Journal of of
st udi es of current en Cheni stry,
bi odi esel gi neering Janata Mah
producti on and avi dyal aya
fromused scientific ,
sun fl ower research Chandr apur
oi |
Hydr ogra D.MG@Gid 2020 0 Nill
phy of hane Par i shodh Depart nent
khar | and of Zool ogy
(Saline)
ponds of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8288_journals_notified_on_UGC_1608352075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8288_Books_and_Chapters_1608352820.xlsx

Rat nagi ri
with
ref erence
to prawn
culture

I nvestig
ation on |
ct hyof auna

I
diversity
of River
Penganga,

Near
Kor pana
District-
Chandr apur
, Mahar ash
tra

Dr. P
J. Khi nchi

I nter.
Res. J. of
sci ence
and engi ne
ering

2020

Depart ment
of Zool ogy

NiTl

A study
of
cust oner
attitude
t owar ds
buyi ng
books
online
magazi nes
and
journals
on
i nt er net
by the e-
conmer ce
website in
Chandr apur
city

Dr. D V.
Sant oshwar

Qur
Heri t age

2020

Depart ment
of
Commer ce

NiTl

Ef f ect
of Folic
Aci d
ant agoni st
Met hot r exa
te (MrX)
on
epi di dym s
of
Funanbul us
Pennanti (
W ought on)

S.D. M sar

Aj ant a

2019

Depart ment
of Zool ogy

Ni |l

But ea
Monosper ma
(Lam)
Var. Lutea
(Wtt)
Maheshwar i
(Fabaceae)
: An

Dr. U B.
Deshnukh

Resear ch
Jour ney

2020

Depart nent
of Botany

Nill




Addi tion
to the
Fl ora of
Yavat nal
District
(MVB),
| ndi a

viride
var, Chand
rashekhari
ana
remadevi
and Bi noj k
. ( Acant ha
ceae ): A
new di stri
but i onal
Pl ant
record of
Mahar shtra
State
, Indi a

Ecbol i um

Dr

M B. Shende

Bi oi nf ol et

2020

Depart ment
of Botany

Ni |l

Message
security
in REST

web
service
with inter
medi ary
REST rel ay
service

Dr. ML.
Ji vt ode

Inter.
Res. J. of
sci ence
and engi ne
ering

2020

Depart ment
of

Conput er

Sci ence

Ni |l

P???7?7?7?7

Dr. G A
Shanbhar ka
r

Aj ant a

2020

Depart nent
of History

Nill

Dr. Y.V.
Dudhpachar
e

Printing
Area

2020

Depar t nent
of
Geogr aphy

NiTl

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

2020

Nill

Ni |l

00

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8288_Bibliometrics_1608353583.xlsx

At t ended/ Semni 22 80 12 15
nar s/ Wor kshops
Present ed Nill 3 NI Ni |l
paper s
Resource Ni |l Nl Ni |l Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

victins in Kol hapur
and Sangl i

activities activities
Bl ood group M cr obi ol ogy 5 119
Testing canp Depar t ment
Cl eanl i ness NCC 2 40
programat Zilla
St adi um
Yout h Canp Shri Rankrushna 5 30
Vi vekanand Wadgaon
Chandr apur
Visit to Ad age NSS and Vil |l age 4 100
Hone DebuSawli and Panchayat and
di stribution of Communi ty, Kothari
grains
Participation in NSS and HDFC 4 100
Bl ood Donation Canp
Cl eani ng app NSS 4 50
usage program
Rakshabhandhan NSS and Eco-Pro 4 20
with Trees NGO
Pl astic NSS and Soci al 7 100
Elimnation Rally Wel fare
Z. P. Chandr apur
Tree plantation NSS 6 50
Help to flood Col | ege and NSS 5 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Street play on
Al DS awar eness

2nd Prize

Rotary Cl ub
Chandr apur

6

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8288_Faculty_participation_1608355955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8288_Extension_1609214517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8288_Awards_for_extension_1609906290.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc.

during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NCC Swachat a 4 40
Pakhwada
Heal th NSS Tobacco free 4 100
awar eness canpai gn
Heal th NSS Heal t h check 4 85
awar eness up and nedi ci ne
Di stribution
canmp
Soci al NSS Fl ood 4 80
awar eness affected peopl e
hel p and
donati on
Swachh Bhar at NCC Wast e 5 40
Managenent
Soci al NSS Kargi|l Vijay 5 21
awar eness Di was
Envi r oment NSS Pl astic free 4 85
awar eness Canpai n
Envi r oment NSS Cl eanl i ness 2 95
awar eness App Awar eness
Soci al NSS Personal ity 2 90
awar eness devel opment
-Conpetitive
exam
Al DS Rotary C ub Street Pl ay Nill 6
awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From

Duration To

Participant

[research lab
with contact
details

| nf or mal
Li nkage

Field Trip

Govt .
Medi cal
Col | ege ,
Chandr apur

20/ 02/ 2020

20/ 02/ 2020

12



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8288_Students_in_extension_1609215218.xlsx

| nf or mal Field Trip 06/ 09/ 2019 06/ 09/ 2019 50
Li nkage Mahar ashtra
Dairy Unit,
Chandr apur
I nf or nal Field Trip Anmal nal a 01/ 10/ 2019 01/ 10/ 2019 17
Li nkage fish farm
Gadchandur
by
Depart nent
of Zool ogy
I nf or nal Field Trip Dr . 22/ 01/ 2020 22/ 01/ 2020 70
I i nkage Dhanor kar
Medi ci nal
Plants Farm
House,
Dewada
For mal One day Cl PET 05/ 12/ 2019 05/ 12/ 2019 30
Li nkage I nst rument al Chandr apur
Trai ni ng
Program
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1.5 1.3

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful |y 11.0 2019

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8288_Linkages_1609906855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8288_MoU_1609222607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8288_augmentation_details_1610636956.xlsx

Library Existing Newly Added Total
Service Type
Text 2872 510246 329 72288 3201 582534
Books
46 16393 Nl Nl 46 16393
Ref er ence
Books
e- 6000 33300 Nl 5900 6000 39200
Journal s
Journal s 46 80421 12 26025 58 106446
Di gital 1 19470 Ni Il Nil I 1 19470
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. P. V. B.Sc.-111, Googl e C assroom 04/ 10/ 2019
Pati | pai k Senester-V
Dr. P. S. Jogi B.Sc.-1, Senesterd4 ICT 11/ 09/ 2019
I
Dr. N R Baig B.Sc.-11, Googl e O assroom 12/ 09/ 2019
Senester-111,
B.Sc.-11, Senester-
IV
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 68 2 4 0 0 2 11 50 0
g
Added 13 0 1 0 0 0 0 0 0
Tot al 81 2 5 0 0 2 11 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/8288_Library_1610638789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8288_e-content_by_teachers_1609210404.xlsx

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.71

2.7

2.12

2.11

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

regul ar

i nfrastructure.
Laboratories, corr
canmpus i s well
advi ce of head of
manual s are

User

calibration of

8. Opti mum wor ki ng
ensured through

mai nt enance e
Mai nt enance e

proof i ng,
ot her genera

mai nt enance.

i ke purchase conmittee,
commi ttee and departnent heads.
hygi ene and cl eanliness on the canpus.
pl ayground etc.
mai nt ai ned. The bot ani cal
ti me gardener.

Wash roons and rest
mai nt ai ned by a ful

regarding the departnenta

in case of specialized equipnent.
fire extinguishers.
avai | abl e equi pnent.
pl ace at the end of every year.
mai ntain di scipline and safety. 6. The stock verification of
its maintenance is done regularly by Library staff.
care of Library requirenents and its nmintenance.
Regi sters are nai ntai ned and annua
Gymasi umis nai ntai ned by Physica

i dors,
roons are well

t he departnents.

mai nt ai ned for

Pr oper

condi ti ons of al
Annual

Garden -

Li brary conmmittee,
2. Adequate staff

Mai nt enance Contract (AMO).
Mai nt enance Contracts for the following facilities-
Bot ani ca
I nfrastructure maintenance -
Harvesti ng managenent e
Scientific Equi pnent Maintenance e

Devi ces and CCTV caneras 9. Ceneral
regul ar checking of taps for
housekeeping is taken care of.
anpl e storage space for safe record keepi ng. Annua

done by staff and backup of al

The coll ege has “Infrastructure Mai ntenance and Canpus facilities Conmttee”
for the snmooth functioning of physical,

academ ¢ and support facilities with

The conmittee is headed by Registrar.

conducts periodic checks to ensure the efficiency/wrking condition of the

This comittee also takes inputs fromvarious other commttees

IT infrastructure and devel opnent
is enployed to maintain

st af f roons,

Cl assroons,

The committee

sem nar halls.

are cl eaned and mai ntai ned regul arly.

| eakage,

Printers,
mai nt enance i ncl udes-
sewage drai nage cl eani ng and
10. The admi nistrative office has
weedi ng out of
computers is taken.

garden in the

3. The Laboratory equi pnents
and nmachinery in the | aboratory are maintained by the lab assistants with the
Each HOD has freedomto take his decision
mai nt enance and upkeep of supporting facilities.
| aboratory equi pnents and standard operating
procedures are displayed in |aboratory. There is regul ar
| aboratory equi pnments by | aboratory staff and by professionals
Laboratories maintain safety equi pmrents and
4. Every departnent maintains a stock register for the
i nspection is done and verification of stock takes
5. The coll ege has 24x7 security systemto

mai nt enance and

l'ibrary books and

Li brary conmittee takes
Pest contro
stock verification is done.
Educati on departnent and sports conmttee.
the properties/equi prents on the canpus is
The col |l ege has Annua
 College Wbsite

Cl eaning of solid and e-waste -
Li brary Mai ntenance « Wter
Security Systeme Coll ege Cycle stand managenent -
Conput er s,

is done.

7. Sports and

El ectrical

Scanners LAN W -F
annual wat er

records is

http://www.janatamhvcha.org/uploaded_files/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Fee Concesssi on

0

0



http://www.janatamhvcha.org/uploaded_files/Maintenance_Policy.pdf

Fi nanci al Support
from Q her Sources
a) National RAJASHREE 1028 2654272
CHATRAPATI SHAHU
MAHARAJ
SCHOLARSHI P,
PTC/ STC CONCESSI ON,
GO SCHOLARSH P/ FRE
ESH P SC, ST, OBC,
SBC
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Yoga and 01/ 07/ 2019 35 Physi cal
medi t ati on Educati on
depart nent
Per sonal 28/ 07/ 2019 1300 Al staff
Counsel i ng
Bri dge Course 20/ 07/ 2019 21 Depart nment of
Home Econonics
Bri dge Course 13/ 09/ 2019 113 Depart nment of
Engl i sh
Cui dance for 27/ 09/ 2019 39 H Atram Dr. D.
Conpetitive Sant oshwar
Exam nati on
Car eer counseling 23/ 08/ 2019 129 Conmrer ce
Depart ment Speaker -
M. Shail esh P.
Bobhat e, Teeknark
Job, Pune
Career counseling 27/ 08/ 2019 56 LIC M. Kishor U.
Bant e, Devl opnent
O ficer, Chandrapur
Career counseling 27/ 09/ 2019 39 Departnment O
Commer ce
Soft Skill 07/ 09/ 2019 33 Departnment O
Devel opnent Commer ce
Soft Skill 21/ 09/ 2019 38 Depart nment of

Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive

Number of

students by

benefited

career

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8288_Scholarships_1609165512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8288_Development_Schemes_1609165751.xlsx

examination counseling
activities
2019 Car eer 39 185 Nill Nill
Counsel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| nsur ance 56 Nill Janata Mah 40 8
advi ser avi dyal aya
recruitnment
, LIC
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 B. Com Facul ty of Dr. M Com
Conmer ce and |Anbedkar Mah
Managenent avi dyal aya,
Chandr apur
2020 2 B. Com Facul ty of Sar dar M Com
Commer ce and [Patel Mahavi
Managenent dyal aya,
Chandr apur
2020 22 B. Com Facul ty of Janat a Mah M Com
Conmrer ce avi dyal aya,
Chandr apur
2020 5 B. A Facul ty of Dr. M A.
Humani ti es Anbedkar
Col | ege
Chandr apur
2020 38 B. Sc. Faculty of Janata Mah M Sc.
Sci ence and | avi dyal aya
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8288_Guidance_1610642914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8288_Placement_1611547976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8288_Progression_1609989918.xlsx

NET 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Rangol i conpetition 1 Institutional Level 39
Mehendi conpetition 1 Institutional Level 34
Make Up conpetition 1 Institutional Level 10
Stand up Conedy Show 1 District |evel 25
Vol ly Ball Competition Institutional Level 140
1
Qui z conpetition 1 Institutional Level 68
Badm nton conpetition 1 I nstitutional Level 180
Chess conpetition 1 Institutional Level 35
Kabaddi conpetition 1 Institutional Level 60
Food Festi val I nstitutional Level 62
conpetition 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nat i onal 1 Nill 2637 Tej as
Uni versity 4005 0231 R. Shah
Col or for
Chess
2020 Nat i onal 1 Ni Il 7980 Ashwi n
Uni versity 9689 4946 S.
Col or for Khobr agade
Foot bal |
2020 Nat i onal 1 Nl 8564 Ri shav
Uni versity 9395 6764 | G Mshra
color for
cricket
2020 Nat i onal 1 Nl 2725 Ritik S
Uni versity 5286 9163 Chahar e
Col or for
Kabaddi
Ni Il Nat i onal 1 Ni Tl 5197 Arj unkar
Uni versity 5069 6065 Rakesh
color for Ranesh
Kho- Kho
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8288_Qualifying_1610706572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8288_Activities_Organised_1609209780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8288_awards_in_activities_1609208322.xlsx

As the students are the main stakehol ders, the participation of the students in
col l ege governance is the key factor. Considering the situations fromthe
students’ perspective, help in making the functioning of the institution nore
transparent. At the sane tinme involving students in governance help themto be
active citizens in denocratic society. Institute provides full support to the
students’ representation in various acadenm c, sports and adm nistrative bodies.
The student council is forned under the aegis of Board of students’
devel opnment, Gondwana University, Gadchiroli. The College has an active student
council formed as per the guidelines of affiliating university. The
representatives are selected on the nerit basis and a few are nomi nated by the
principal. The Council plans and organizes activities in consultation with the
student fraternity under the guidance of teachers. Al academ c and
adm ni strative bodi es/comittees have student representatives to nmaintain the
standards of the institution. Various acadenic and adm ni strative bodi es that
have students representatives are- Magazine conmmttee, Anti-Ragging Conmittee,
I CC, Wonen Cell, 1QAC, CDC, Grievance Redressal Cell, all departnental clubs,
Extra-Curricular activities Cell etc. The students exhibit their managerial and
organi zati onal conpetenci es by organi zing various events |ike, Nationa
Festival celebrations, Socio-cultural Events |ike Teachers’ Day, Fresher’s and
Fare-wel |l to students, NCC/NSS activities |like rallies, canpaigns etc The
annual cultural and social gathering named “SUNHARE- PAL” is organised every
year, where students showcase their talent and skills. Publication of college
Magazi ne * MOHOR provi des an opportunity to the students to express their flair
for witing and creativity through articles, poens and stories etc. Magazi ne
al so highlights the major awards, recognition and prizes won by the students in
various fields.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association was fornmed in the year 2006, and recently regi stered as
“Janat a Mahavi dyal aya Al umi Association”. It provides a platformfor the
alumi to maintain and develop their links with the college and pronote general
wel fare of the institution. It also helps to strengthen the bonds between past
and present students by creating personal links with the college. The al umi
meet is organized at |east once in a year by the association as well as by
different departnments which provides a platformfor sharing their work,
techni cal know edge and experience. During these neets, achievenents, progress
and plans are shared and feedback is taken. This feedback is taken into

consi deration while preparing the future plans. Sone of the faculties of the
college (Senior as well as Junior) are alumus of this college, who has
contributed significantly to the devel opnent of this college. They are invited
as guest of honor/Judges on various occasions in the college.

5.4.2 — No. of enrolled Alumni:

155

5.4.3 — Alumni contribution during the year (in Rupees) :

34907

5.4.4 — Meetings/activities organized by Alumni Association :

First neeting of the Alumi Association was held on 29-06-2019 and ALUVNI NMEET
was organi zed 07-09-2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The col |l ege has coached i ndependent values in order to decentralize governance
Teachi ng and nonteaching staff nenbers

and to ensure participative managenent.
have been given adm nistrative responsibilities of the college and they are
* The

expected to contribute in smooth working of administrative machinery.
heads of every departnent have been appointed as the in-charge of their
respective departnments to carry out administrative responsibilities. ¢ Three
vice- principals’ faculty-wise i.e., Arts, Commerce and Sci ence have been
appoi nted who | ook after the admi nistrative work of their own faculties and
share the responsibility of the Principal to sone extent. Any one of these vice
princi pals work as in-charge whenever the principal remains absent in the
Dr. A K Mbhatale, Dr. P.S

college. « Five senior teachers (Dr. 1.S. Kondra,
N.R Baig and Dr. J.L. Paighan) and one representative of the

Jogi, Dr.
nonteaching staff (M. D. U Adbale) of the college are nenbers of the College
e Dr.

Devel opnent Conmittee and are involved in every decision-nmaki ng process.
N. R Baig and Dr. |I. S. Kondra have been appoi nted as the Coordi nator and

Assi stant Coordi nator of | QAC of the college respectively. « | QAC has been

constituted as per the NAAC gui delines parents, teachers, non-teaching staff

are the nenbers and they all are actively involved in the process of
D. U. Adbal e supervi ses

e The Registrar of the college M.
matters related to the college and Property accounts and

proper utilization and di sbursenents of
is appointed as Oficer-in-Charge (O C) of

and al umi

qual ity inprovenent.

various financial

their audit. He is responsible for

funds in the college. « One teacher

the University Examination to snoothly conduct and supervise the exam nations
Ti met abl e, Devel opnent, Library

* Students al so

in the college. Committees |ike Purchase,
etc. take inportant academ ¢ and co-curricul ar deci sions.
participate in managenment of college through their roles as C ass
Representatives, office bearers of students’ council and various conmttees.

1. New students’ Orientation Program 2.

Two events organi zed successful | y-
COLLEGE- FEST 2019- 20

6.1.2 — Does the institution have a Management Information System (MIS)?
Yes

6.2 — Strategy Development and Deployment

Details

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

The institution follows affiliating

Uni versity’s guidelines concerning

students’ adm ssion and support.
preference is also given to nerit

hol ders in acadenics and sports.

Adm ssion of Students

regardi ng adm ssion process are
i npl emented in the coll ege.

courses as per their preference.

Though

Rul es
and regul ati on of Gondwana University
St udent s

are given freedomto choose vari ous
All

i nformati on about courses and subjects
are available in the prospectus as well
as on the college official website. The
adm ssion process is extrenely obvious.
Each application is verified by the
adm ssion comm ttee nenbers of the




rel ated departnents. The coll ege
strictly follows the reservation and
subsi dies or any relaxation policies of
t he governnent due for the students.
Col | ege al so provides online adm ssion
registration facility for students via
Col l ege official website. Al adni ssion
rel ated data are mai ntai ned and nmanaged
by conputerized system

Industry Interaction / Collaboration

1) Placenment cell of college plays an
important role to |ocate job
opportunities for undergraduate and
postgraduate | ast year students of
col l ege. The placenent cell of our
college works as a link to facilitate
contacts between conpani es and col | ege
students. 2) College organi zed wor kshop
and devel opnent prograns to explore
writing skill, soft skills,
adm ni stration skills, sal esmanship
skills, training and enpl oynent
opportunity. Placenment cell invited
| ocal and regional conpanies to
organi ze canpus interview and
internship prograns. 3) Every year
col | ege conducted canpus interview wth
col | aboration of various firnms and
conpani es to provi de enpl oynent
opportunity for UG and PG students.

Human Resour ce Managenent

The col |l ege maintains the records of
all the enpl oyees properly faculty
menbers and the non-teaching staff also
mai ntain their own personal records.
The Col | ege maintains Bionmetric
Att endance and Attendance Regi ster of
Teachi ng and Non-teaching staff. The
col | ege has taken consci ous and
continued efforts in managi ng the human
resource to nmeet the changing
requi rement of the curriculum The
col l ege focuses on the quality
i mprovenent of the faculty, by
encour agi ng and enabling faculty to: -
Attend acadeni ¢ programmres i ncl udi ng
Oientation/ Refresher Course/ Summer
School / Short Term Courses. ¢ Attend
Nati onal/ International/State and
Uni versity Level
wor kshops/ Semi nar s/ conferences etc. o
Vari ous wor kshops and training prograns
are organi zed for the benefit of staff
menbers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The central library of college is
fully automated. And it was upgraded
with the followi ng: ¢ 514 books were

added to 53737 existing books e
I NFLI BNET under N-List programe was




subscribed. ¢ DELNET facility was
subscribed. ¢ LIBVMAN Cl oud Library
Online Software was purchased

Research and Devel opnent

e A separate research and devel opnent
committee exists which along with | QAC
takes care of research and devel opnent.

e Zool ogy and Botany Laboratory are

regi stered as Centre for Higher
Learning and Research. ¢« Committee of
Gondwana Uni versity. They have
contributed in the research and
devel opment Dr. S. G Naranje of
Commerce faculty is nenber of Research
and Recognition activities.  Faculty
Awar ded with Ph.D. Degree- Dr.

M A. Mahatal e and Dr. V.R Gowardi pe ¢ 17
Staff nenbers are Ph. D research
supervi sor enrolled wi th Gondwana

Uni versity, Gadchiroli

Exam nati on and Eval uati on

O her activities associated with
Exam nat ai on and Eval uataion: ¢ C ass
tests, Unit Tests and end senester
exanms are conducted. e« After
eval uation, if needed students are
notivated to score better marks in
uni versity exans. ¢ Regul ar counseling
of slow |l earners is done. ¢ The
val uation of university exam nation is

conducted by the university. Al
faculty nmenbers have contributed to
this process. « Six of the faculty
menbers are nenbers of noderation
committee constituted by the
uni versity.  Qur college is center for
Uni versity exans, so all faculty
menbers contribute actively to conduct
uni versity examnms snoothly

Teachi ng and Learni ng

Activities by the Teachers and
students: ¢ Use of ICT tools in the
cl assroom teachi ng becanme a regul ar
feature. ¢« The curriculumis split into
units. A year plan is nmade and as far

as possible, the teachers adhere to
this plan, special classes, bridge
courses are al so conducted if need
arises. ¢ Expert QGuidance |ectures are
conducted by various departnents. -
Teaching is made nore students centric
by devel oping skills Iike interactive
| earni ng, Collaborative |earning and
i ndependent | earning and experiential
learning. « Class semnars are
conducted regularly in order to create
interest and add variety to curricul um
transm ssion. ¢ Results are anal yzed
and steps are taken to inprove the

students’ performance. ¢ Project work,




visit to reputed | abs and industrial
visits and Educational tours are
undert aken

Curri cul um Devel opnent

The curricul um desi gn and devel opnent
is the responsibility of the University
Board of Studies. Mst of the faculty
menbers of our college are highly
qgual i fied and have | ong experience of
teaching in their respective subjects.
So they have been appoi nted as nenbers
of Board of Studies by the Gondwana
University, Gadchiroli. The |ist of
those faculty nenbers al ong the nanme of
their subject is as follows: « Dr. M
Subhas (Zool ogy) ¢ Dr. P.J. Khinchi
(Zool ogy) * Dr. D.M Gai dhane (Zool ogy)
e« Dr. M B. Shende (Botany) « Dr. Y. Y.
Dudhpachare (Ceography) « Dr. GA
Shanbhar kar (Hi story) « Dr. A K
Mahat al e (Economics) « Dr. M R
Janbhul kar (Sociology) ¢« Dr. Anita
Hooda (English) « Dr. S. M Tiwari
(Hndi) « Dr. J. L. Paighan (Marathi) -
Dr. F. W N ranjane (Commerce) ¢ Dr. S
G Naranje (Commerce) « Dr. P. S. Jogi
(Chemistry) « Dr. N R Baig (Physics)
Al'l the above-nentioned faculty nenbers
contributed in the fram ng of syllabus
of their respective subjects

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Mast ersoft ERP sol uti ons CCMS- Thakar
Software Pvt. Ltd. 1456- A, New
Nandanvan, Nagpur Ph.: 0712-2713714,
2713702

Adm ni strati on

Col | ege mai ntains the students Data
properly. Each Departnent has acadenic
students’ information their
achi evenents and faculty menbers’
progression are recorded in appropriate
format. Al the Data is nanaged by
conmputeri zed system College maintains
service records of teaching and Non-
teaching staff accurately in
adm ni stration section. The Software
was hired fromthe firmnentioned
bel ow. Mastersoft ERP sol utions CCM5-
Thakar Software Pvt. Ltd. 1456- A, New
Nandanvan, Nagpur Ph.: 0712-2713714,
2713702

Fi nance and Accounts

St udent deposit their adm ssion and

ot her fees through the Challan in

col |l ege account. College is using
Mast ersoft ERP sol uti ons CCMsS- Thakar
Software for maintaining the book of




accounts and SEVARTH software for
sal ary di spersal .

St udent Admi ssi on and Support

Online registration for admission is
avai | abl e for students through coll ege
official website. Adm ssion committee
of each faculty help the students for

adm ssion related queries. After
confirmati on of adm ssion college send
confirmation SMS and email to admtted
students. The Software was hired from
the firmnentioned bel ow. Mastersoft

ERP sol uti ons CCV5- Thakar Software

Pvt. Ltd. 1456- A, New Nandanvan,

Nagpur Ph.: 0712-2713714, 2713702

Exam nati on

Exam nation fornms of UG and PG
courses are filled online by the
col | ege on Gondwana Uni versitys

official website. College inforns about
all exams schedul e to students through
email and SMS. After the generating
adm ssion cards of students, notice is
di spl ayed on the notice board of the
coll ege as well as posted on the
college official website. Interna
assessnent nmarks are filled online and
records of the same are maintained. All
departnents keep their conputerized
i nternal assessnent data.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Cour se Qut cones
in Present
Curricul um and
Lat est Trends
and Rol e of
Library in
Teachi ng
Met hodol ogy”

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. I.S. A Nat i onal Ni | 3000
Kondra Dr. M B. Experienti al
Shende Dr. V.N. |Wrkshop on the
Wankhede Dr. t opi c:
K. S. Thakre “Integrating
Prof. P.B. Cour se
Chahare bj ectives and

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8288_Faculty_Emp_1609990269.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Ni | | CT Nill 15
Training ]03/09/2019 [14/09/2019
Wor kshop
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

To date Duration

Number of teachers From Date

Title of the
who attended

professional
development
programme

F. D. P.
I ntroduction to
Conmput er s

Onli ne
Ref r esher
Programe in
Engli sh
Language
Teachi ng

Enhanci ng
Soft Skills and
Personal ity

Devel opi ng
Soft Skills and
Personal ity

Short Term 1
Course in
Resear ch
Met hodol ogy and
Statistics

5 23/ 04/ 2020 25/ 04/ 2020 03

1 01/ 09/ 2019 31/ 12/ 2019 96

1 24/ 02/ 2020 25/ 04/ 2020 56

2 26/ 08/ 2019 18/ 10/ 2019 56

09/ 11/ 2019 14/ 11/ 2019 07

Short Term 1 14/ 10/ 2019 19/ 10/ 2019 07
Course in
gender

sensitization

Assessnent 1 22/ 04/ 2020 26/ 04/ 2020 05
and
Accreditation:
A Revi sed
Accreditation
Franmewor k for
Affiliated

Col | eges

Short Term 1 21/ 09/ 2019 27/ 09/ 2019 07
Course in ICT

and E- Resources

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8288_Development_training_programmes_1609992085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8288_Training_Programmes_1609160095.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 Nill 4 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
G oup | nsurance, Conpassi onat e G oup | nsurance,
Mat ernity Leave, Appoi nt nents, G oup Schol ar shi ps, Fee
Fi nanci al Support to | nsurance, Financial aids concessi on, Annual Free
attend conferences/ wor ksh and loan facility from medi cal Checkup, Library
ops/ sem nars, Loan cooperative society, fee facility, Free internet
facility from cooperative | concession facility for facility.
soci ety, nedical wards, felicitation on
rei mbur senent. achi evenments and
super annuati on, nedi cal
r ei mbur senent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Budget provision is formally identified and approved yearly. The expenditure is
made in the nost econom cal and transparent nanner in confirmation with the
procedure prescribed in the rules. The institution has a nechanismfor its

internal and external audit. Internal audit is an ongoing continuous process in

addition to the external auditor to verify and certify entire incone and
expendi ture of the college each year. The coll ege conducts regular internal and
external financial audits as per the requirenment of the university. Al account
books are nmi ntained by finance departnent. M. Vikas R Baheti and Co. is the
coll ege internal auditor appointed by the managenent. He and his team do a
t horough check and verification of all vouchers of the transactions that are
carried out in each financial year. The external audit is done by the
gover nnent auditor deputed by the joint director higher education Nagpur
division. The last audit was done for the financial year 2019-2020 and it was
compl eted on May-2020. So, the college accounts are audited regularly by both
internal and external statutory audits. The om ssions and conm ssi ons when
poi nted out by, avoid recurrence of such errors in future. No major objections
were raised in the |ast audits.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

73750

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Acadeni c Yes Uni versity Yes | QAC

Adm nistrative Yes Uni versity Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege ensures a healthy interaction with the parents. 1. At the onset of
the acadenmic year, parents of first year students attend the Orientation
Programme. 2. Parents of students are on the board of | QAC of the College. They
actively participate and give their suggestions. 3. Parents give suggestions
and feedbacks during Parent Teacher Meeting organi zed by the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

The col |l ege organized “ICT training for the Non-teaching staff” from 03/09/2019
to 14/09/2019. (12 days) The Non-teaching staff is encouraged to attend the
traini ng program conducted by the departnent of Conputer Science of our
college. In all 15 nmenbers of adm nistrative and support staff attended the
Trai ni ng Progranme ent husi astically. The Coll ege successfully ran certificate
course in Spoken English under the English Literary Club run by the Departnent
of English. The course is open to the Non-teaching staff and students.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

St udent Mentoring System Students Orientation Program Structured Feedback

System
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Student s 01/ 08/ 2019 01/ 08/ 2019 03/ 08/ 2019 214
Oientation
Program

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Senmi nar on 10/ 08/ 2019 10/ 08/ 2019 71 5
Heal th and
Gender
Stri Mahot sav 02/ 01/ 2020 03/ 01/ 2020 32 Ni Il
Savi tri bai 03/ 01/ 2020 03/ 01/ 2020 22 8
Phule Birth
anni versary



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8288_Quality_Initiatives_B_1609165322.xlsx

I nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 32 Nl
Wnen Day
Worl d Human 10/ 12/ 2019 10/ 12/ 2019 29 6
Ri ght Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

24.

6 age of

lighting is met through LED bul bs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 1 07/ 01/ 2 01 Servi ce 24
020 Ext ensi on [t o Seni or
activity |[citizens
at Debu
Savli Ad
Age Hone
2020 1 Nill 29/ 01/ 2 01 One day Shari ng 16
020 wor k shop |practi cal
on mcro |know edge
techni que [with surr
s for par | ounding
anedi cal ar ea
cour se students
st udent s
of
Bhavanj i
Bhai
Chavhan,
Chandr apu
r
2020 1 2 13/ 03/ 2 01 wild 11
020 Awareness | fire in
program |Jungl es,
for Man-
Junona Ani mal
Village |conflicts
by
Geogr aphy
depart nen
t




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct 10/ 07/ 2019 A committee is
constituted to follow up

t he code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2020 21/ 06/ 2020 75
Worl d popul ati on 11/ 07/ 2019 11/ 07/ 2019 75
day
Kargil Victory 26/ 07/ 2019 26/ 07/ 2019 50
Day
Kranti Day 09/ 08/ 2019 09/ 08/ 2019 51
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 100
Sadbhavna Di was 20/ 08/ 2019 20/ 08/ 2019 100
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 50
N. S. S. Foundati on 24/ 09/ 2019 24/ 09/ 2019 100
Day
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 50
Lal Bahadur Shastri
Jayant i
Dr. APJ Abdul 15/10/ 2019 15/10/ 2019 50
Kal am Jayanti as
Vachan Prerana Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Pl antation

Rai n Water Harvesting

Recycling of e-waste

Ener gy conservation through optimum usage of electrical appliances and lights

G een Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE: JANATA MAHAVI DYALAYA CREDI T COOPERATI VE SOCI ETY LI M TED (hj ective: ¢ To
serve the interest of teaching and non-teaching staff of the institution
through the principle of self-help and nutual help ¢ To enable the staff to
attain increased inconme and savings, lnvestnents and productivity and pronote
anong them equal distribution of net surplus through maxi numutilization of
funds Context: Janata Mahavi dyal aya Credit cooperative society Limted is an
aut ononous associ ati on of teaching and non-teaching staff nenber united
voluntarily to neet their econonmic, social and cultural needs and aspirations
through a jointly owned and denocratic controlled enterprise. It was
established in the year 1976 and regi stered under the cooperative society Act
and Bonbay society Act, to provide support, stability and accountability to its



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8288_Inclusion_1609127527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8288_promotion_activities_1609129268.xlsx

menbers. Society provides various loan facilities |ike housing, education,
heal th and marri age | oans. Practice: The cooperative society, a voluntary
association, is controlled and run by the staff nenbers for the welfare of
teachi ng and non-teaching staff. The nenbership is open to all staff. It's a
denocratic organization with president, vice president, secretary, treasurer
and seven nenbers el ected or appointed in a manner agreed on by nenbers.
Executive Body of the society is elected after every five years in a denocratic
manner. Each nmenber, no matter of his share is entitled to vote and avail | oan
facility. Recurring Deposit facility is also available to all enployees of the
institution. Interest on a nenber share capital is [inmted so that no person
can have an overwhelnmng equity in the society. It mandates distribution of
surpl us anmount equitably so that no nenber gains at the expense of another. An
Annual neeting of executive body with all nenmbers is held in the beginning of
the session for taking inportant and new decisions |ike distribution of surplus
anount, providing nenbership to new enpl oyees, eligibility criteria for |oan or
maxi mum | oan anount limt etc. Annual Report of the society is also shared with
the menbers. Society provides pronpt financial support to its nenbers in need
by extending loan facility on mninuminterest rate as per RBI. It notivates
students for excellence and felicitates wards of the menbers for their academnic
achi evements. Recurring facility is also provided to all the enployees of the
institution. Evidence of success: Meetings are held every year in the beginning
of the session. On an average 85 staff nenbers are benefitted every year by
| oan schenes. Every year wards of staff are felicitated on the occasion of
I ndependence Day. Felicitation of staff on superannuation Tinmely distribution
of surplus amount A help of Rs. 20000/- is extended during energency |ike mgjor
di sease or accidents. Problens Encountered and Resources Required Lack of
attitude for conbined decision Lack of secrecy Day by day nunbers of | oan
seekers are increasing. Nane of the Practice: Optinumuse of Library resources.
bj ective: a. To provide the facilities of the Library to the students of other
institutions. b. To provide e-learning facility for UG and PG students.
Context: Qur Institution has a spacious and well enriched Library. Library has
| FLI BNET and DELNET subscription. Therefore, in order to provide opportunity to
the outside students and to offer the facilities of the learning resources to
them we have started practice. Library has installed an e-corner with 05
conmputers having internet facility. Free W-fi is also available for students.
Process: To nake optinumuse of Library facilities, students of other
institutions are also allowed to access Library facilities with after getting
their identification. The students of UG and PG of our institution are allowed
access of internet facility for e-learning purpose (searching of e-books etc.)
inthe library, to neet the demands of the students to gain extra know edge.
| mpact of the practice: Many students from ot her colleges have nade use of this
facility also, students fromour institution are increasingly using internet
facility in the library for e-learning purposes. About 30 students from ot her
institutions have availed this facility. Problens encountered and Resources
requi red: Sonmetines students don’t return books on tine. A well enriched
library and helping library staff.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. | anat anhvcha. or g/ best - practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Janat a Mahavi dyal aya, Chandrapur was established by Chanda Shi kshan Prasarak
Mandal in 1958. The founder of the college was Late Shri Shrihari Jiwatode
GQuruji, ExX. ML.A He was a true visionary who dreamed to transformthis



http://www.janatamhvcha.org/best-practices.aspx

backward regi on through education. The coll ege was the result of a noble and
shining vision, and it was to develop this tribal and backward regi on through
educati on based on human val ues, social responsibility and patriotism The
founder had a noble vision to bring in the Iight of wisdom by renpving the
dar kness of ignorance, and to achieve the all-round devel opnent of this
backward regi on. W continue his vision, and our vision statement is as
follows: “Qur vision is to create a society where education will act as a true
i berator and capacity-builder, and unite people on the anvils of peace,
tol erance and understandi ng, and where the benefits of education will reach
each and everyone, enabling themto live with self respect, dignity and
enl i ght ened awar eness. Know edge is the greatest resource today and appli ed,
skill-based and lifelong | earning is the demand of the day. Wat the youth
today wants nore than anything else is quality learning that will help them
unl eash their innate potentialities, acquire useful skills and becone
productive, creative and responsible citizens. W are fully prepared for that,
and totally conmmtted to educate the young in an exenplary manner, and renain
useful to the society by assiduously participating in the arduous task of
nation building. The college is |ocated at such a place where it is easily
reachabl e for the econonically weak students from nearby villages. The coll ege
follows first come first served policy. This ensures that the students residing
in the nearby village and the first generation | earners are accomodated. The
students in our college are nostly fromthe di sadvant aged sections of the
society, and they have got a clear aimbefore themwhich is to | earn and shape
their future. The institution provides all kinds of assistance to students to
acqui re knowl edge and devel op skills. The institution ainms at all-round
personal ity devel opment of students. The coll ege organi zes various short term
courses for the skill growth of the students and to nake them job ready. As
many students cone from vernacul ar medium it becones very inportant to offer
Engl i sh | anguage, personality devel opnent, confidence building activities and
bri dge courses to ensure their growh. The coll ege has an active NSS and NCC
cell which contribute for the society. As many of the students are first
generation learners, the college has to involve the parents in their grow h,
progress and achi evement by conducting parent teachers nmeet. The coll ege al so
felicitates parents of nmeritorious students during Annual gathering ‘ Sunhare-
Pal’ every year. The coll ege has also started ‘ Students Mentoring System
wherein each student is under the mentorship of a faculty menber. Thus the
students are personally counsell ed and academ cally hel ped during their journey
inthis institute. The institution publishes prospectus every year which
contains informati on about adm ssion, courses, fee-structure and facilities.
The institution's website also contains this information.

Provide the weblink of the institution

http://ww. | anat anmhvcha. org/ upl oaded_files/Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To Prepare for Peer Team Visit. 2. To Organize a workshop on “Preparation for
Peer Team Visit” 3. To organi ze workshops/ Prograns for Career Quidance 4. To
organi se Faculty Devel opnment Programon | CT Tools for Teaching staff. 5.
Renovation of Infrastructure. 6. To organi se safety prograns for creating corona
awareness. 7. To organi se Extension and Qutreach prograns 8. To organi se
Sem nar/ Conference on ‘ Gender Sensitisation’ 9. To organi se nore national and
I nternational Conferences. 10. To organise extra-curricular activities for
overal | devel opnent of students. 11. To organi se workshops on | PR and | ndustry-
academ a I nnovative practices. 12. Augnent Capability Enhancement Schenmes. 13. To
wor k on I ncubation Cell
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